CAPTAIN—PREVENTION 
Identification 
Position Title: 

Captain—Prevention 

Division: 


Prevention/Administration
Immediate Supervisor: 
Deputy Chief and Fire Chief 

FLSA Status: 

Exempt 
Job Summary 
Plans and directs the District’s loss prevention programs and manages the Fire Prevention Unit. Supervises public fire education programs for youths and adults and coordinates all public information and relation issues. 
Job Scope 
Directly supervises two to seven employees and indirectly supervises approximately 15 employees. Assists in the preparation, administration, and monitoring of the District budget and prevention programs.  Manages the Ameri-Corp, Safe Kids, and Risk Watch programs.

Principal Duties and Responsibilities 
1. Prepares and maintains documentation regarding fire reports, district administrative reports, and fire prevention reports. 
2. Manages Juvenile Fire Setter, Public Fire Education.
3. Directs and manages assigned Office personnel. 

4. Serves as the District Public Information Officer, Manages public relations and information dissemination for the District 
5. Responds to and participates in emergency incidents as PIO or non-combat roles. Responsible for maintaining non-combat fireground credentials and requirements. 
7. Interacts with members of the business community concerning fire prevention issues. 
8. Participates in staff groups to formulate plans, goals, and objectives. 
9. Assists in formulating policies, procedures, and guidelines for the District as a member of the management team.

10. Performs all other related duties as assigned. 

Minimum Education, Experience, and Certification Requirements 
Associate’s degree in Fire Science or a related field or equivalent education and experience is required. Certification as Washington State First Responder or above, Juvenile Fire-Setter Interventionist 1 and Fire Instructor I required or obtain within 2 years. Prefer Five (5) years experience in fire fighting, fire prevention and/or fire safety, with previous supervisory experience preferred. Valid State Driver’s License required. Must pass a criminal background check and driving record check.  Must complete a physical exam and drug screening.  Must reside in the District within 6 months of hire.

Skills, Knowledge, and Abilities 
Ability to act as an effective team member at all emergency incidents involving fire protection, emergency medical services, and emergency management functions. Ability to communicate and effectively deal with the general public and school age children. Ability to perform effectively under stressful and adverse conditions. Skills in applying, communicating, and obtaining compliance to fire prevention standards and regulations relating to fire safety. Skills in communicating to the public during fire, EMS, rescue, and hazardous material incidents. Knowledge of District Policy and fire, and life safety. Knowledge of emergency medical procedures, fire extinguishing, and implementing comprehensive plans and programs to promote public safety. Ability to communicate effectively with peers, subordinates, and the general public. 
